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5124.02, ““Under Secretary of Defense for
Personnel and Readiness (USD(P&R))”’
(available at http:/www.dtic.mil/whs/di-
rectives/corres/pdf/512402p.padf).

§251.2 Applicability.

This part applies to Office of the Sec-
retary of Defense, the Military Depart-
ments, the Office of the Chairman of
the Joint Chiefs of Staff and the Joint
Staff, the Combatant Commands, the
Office of the Inspector General of the
Department of Defense, the Defense
Agencies, the DoD Field Activities, and
all other organizational entities in the
DoD (referred to collectively in this
part as ‘‘the DoD Components’”) and
federal agencies.

§251.3 Definitions.

Unless otherwise noted, these terms
and their definitions are for the pur-
poses of this part.

Consultant. Defined in 5 CFR part 304.

Ezxcepted service. Appointments in the
excepted service are civil service ap-
pointments within the Federal Govern-
ment that do not confer competitive
status and are excepted from competi-
tive service by or pursuant to statute,
by the President, or by the Office of
Personnel Management, and which are
not in Senior Executive Service.

Foreign language. Any language other
than English.

Language proficiency. The U.S. Gov-
ernment relies on the Interagency Lan-
guage Roundtable (ILR) scale to deter-
mine language proficiency. According
to the ILR scale:

(1) 0 is No Proficiency.

(2) 0+ is Memorized Proficiency.

(3) 1 is Elementary Proficiency.

(4) 1+ 1is Elementary Proficiency,
Plus.

(5) 2 is Limited Working Proficiency.

(6) 2+ is Limited Working Pro-
ficiency, Plus.

(7) 3 is General Professional Pro-
ficiency.

(8) 3+ is General Professional Pro-
ficiency, Plus.

(9) 4 is Advanced Professional Pro-
ficiency.

(10) 4+ is Advanced Professional Pro-
ficiency, Plus.

(11) 5 is Functional Native Pro-
ficiency.

32 CFR Ch. | (7-1-16 Edition)

Special government employee (SGE).
Defined in 18 U.S.C. 202.

§251.4 Policy.

It is DoD policy that:

(a) The NLSC provides DoD, or other
U.S. departments or agencies, with
U.S. citizens with high levels of foreign
language proficiency for short-term
temporary assignments providing for-
eign language services.

(b) The NLSC is authorized to employ
U.S. citizens as language consultants
pursuant to 50 U.S.C. 1913, 5 U.S.C. 3109,
and 5 CFR part 304.

(c) The NLSC is exempt from DoD In-
struction 5160.71, “DoD Language Test-
ing Program’ (available at http:/
www.dtic.mil/whs/directives/corres/padf/
516071 2009 chl.pdf), such that the
NLSC may use tests of the Defense
Language Proficiency Testing System
or may use and develop other tests to
assess language proficiency for the pur-
pose of employing NLSC members as
language consultants.

(d) The NLSC will be available to
support DoD or other U.S. departments
or agencies pursuant to 50 U.S.C. 1913.

(e) The NLSC will:

(1) Collect personally identifiable in-
formation pursuant to 50 U.S.C. 1913
from individuals interested in applying
for NLSC membership.

(2) Comply with DoD Instruction
8910.01, ‘“‘Information Collection and
Reporting” (available at hittp:/
www.dtic.mil/whs/directives/corres/pdf/
891001p.pdf), Volume 2 of DoD Manual
8910.01, “DoD Information Collections
Manual: Procedures for DoD Public In-
formation Collections’” (available at
hitp://www.dtic.mil/whs/directives/corres/
pdf/89100Im_ vol2.pdf), and 32 CFR part
310.

(f) Qualified and available members
with requested language skills hired in
accordance with 5 U.S.C. 3109 and 5
CFR part 304 and DoD Administrative
Instruction 2, “Employment of Experts
and Consultants” (available at http:/
www.dtic.mil/whs/directives/corres/pdf/
ai002p.pdf), will be temporarily as-
signed to government agencies pursu-
ant to reimbursable agreements de-
scribed in 31 U.S.C. 1535.

§251.5 Responsibilities.
(a) The USD(P&R):
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